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Sriyatim. Q 100 100 114, Kontribusi Kompetensi Profesional Guru, Iklim 
Organisasi dan Persepsi Guru tentang Kepemimpinan Kepala Sekolah terhadap 
Motivasi Kerja Guru dan Kinerja Sekolah (Studi Kasus SMA se-Kabupaten 
Blora). 
 
Tujuan penelitian ini adalah untuk mengetahui: 1) Kontribusi kompetensi 
profesional terhadap motivasi kerja guru SMA Se-Kabupaten Blora; 2) Kontribusi 
iklim organisasi terhadap motivasi kerja guru SMA Se-Kabupaten Blora; 3) 
Kontribusi persepsi guru tentang kepemimpinan kepala sekolah terhadap motivasi 
kerja guru SMA Se-Kabupaten Blora; 4) Kontribusi motivasi kerja guru terhadap 
kinerja SMA Se-Kabupaten Blora; dan 5) Kontribusi kompetensi profesional, 
iklim organisasi dan kepemimpinan kepala sekolah terhadap motivasi kerja dan 
kinerja SMA Se-Kabupaten Blora bersifat langsung atau tidak langsung.Hasil 
penelitian diharapkan memberikan informasi kepada Pemerintah atau Kepala 
Sekolah, sehingga dapat dijadikan acuan untuk meningkatkan kinerja sekolah dan 
bagi guru dapat memperoleh umpan balik tentang upaya meningkatkan 
kinerjanya. 
Penelitian ini termasuk penelitian kuantitatif, untuk menguji kontribusi 
langsung dan tidak langsung antara kompetensi professional, iklim organisasi dan 
kepemimpinan kepala sekolah terhadap motivasi kerja dan kinerja SMA Se-
Kabupaten Blora digunakan metode analisis Struktural Equation Modeling 
(SEM). Struktural Equation Modeling (SEM) adalah sekumpulan teknik-teknik 
statistical yang memungkinkan pengujian sebuah rangkaian hubungan yang relatif 
rumit secara simultan. Populasi dalam penelitian ini adalah seluruh guru SMA Se-
Kabupaten Blora yang tersertifikasi sebanyak 160 orang.Berdasarkan hasil 
perhitungan , maka dapat diketahui bahwa jumlah sampel penelitian adalah 114 
guru SMA Se-Kabupaten Blora yang tersertifikasi. 
Hasil penelitian menunjukkan bahwa:1) Kompetensi profesional guru 
memberikan kontribusi langsung dan signifikan terhadap motivasi kerja guru 
SMA se-Kabupaten Blora yang tersertifikasi; 2) Iklim organisasi memberikan 
kontribusi langsung dan signifikan terhadap motivasi kerja guru SMA se-
Kabupaten Blora yang tersertifikasi; 3) Persepsi guru tentang kepemimpinan 
kepala sekolah memberikan kontribusi langsung dan signifikan terhadap motivasi 
kerja guru SMA se-Kabupaten Blora yang tersertifikasi; 4) Motivasi kerja guru 
memberikan kontribusi langsung dan signifikan terhadap kinerja sekolah di SMA 
se-Kabupaten Blora; dan 5) Kepemimpinan kepala sekolah mempunyai hubungan 
langsung terhadap kinerja sekolah di SMA se-Kabupaten Blora, sedangkan 
kompetensi profesional guru dan iklim organisasi mempunyai hubungan tidak 
langsung terhadap kinerja sekolah di SMA se-Kabupaten Blora. 
 







SRIYATIM. Q 100 100 114 Contribution of Teacher Professional 
Competence, Organizational Climate and Teacher Perceptions of Principal 
Leadership on Work Motivation of Teachers and School Performance (Case 
Study Senior High School of The Entire Blora Regency). 
 
The purpose of this study was to determine: 1) Contribute to the 
professional competence of teachers 'work motivation Senior High School of The 
Entire Blora Regency, 2) contribution of organizational climate on work 
motivation Senior High School of The Entire Blora Regency 3) The contribution 
of teacher perceptions of principal leadership on teachers' motivation to work 
Senior High School of The Entire Blora Regency; 4) Contribute to the work 
motivation of teachers to the performance of Senior High School of The Entire 
Blora Regency, and 5) Contribution of professional competence, organizational 
climate and leadership of school principals to work motivation and performance 
of SMA Se-Kabupaten Blora direct or indirect. The results are expected to 
provide information to the Government or the principal, so it can be used as a 
reference to improve the performance of schools and teachers can obtain 
feedback on efforts to improve its performance. 
This study includes quantitative research, to test the direct and indirect 
contribution of professional competence, organizational climate and leadership of 
school principals to work motivation and performance Blora District High School 
Se-used method of Structural Equation Modeling analyzes (SEM). Structural 
Equation Modeling (SEM) is a set of statistical techniques that allow testing of a 
relatively complex series of relationships simultaneously. The population in this 
study were all high school teachers Senior High School of The Entire Blora 
Regency total of 160 people certified. Based on the calculation of s, it is known 
that the study sample were 114 high school teachers Senior High School of The 
Entire Blora Regency Blora. 
The results showed that: 1) the professional competence of teachers to 
contribute directly and significantly to the motivation of high school teacher 
working as a certified Blora, 2) organizational climate contributes directly and 
significantly to the motivation of high school teacher working as a certified 
Blora; 3) perceptions of principal leadership to contribute directly and 
significantly to the high school teachers' motivation to work as a certified Blora, 
4) motivation of teachers to contribute directly and significantly to the 
performance of schools in a Senior High School of The Entire Blora Regency, and 
5) leadership principals have a direct relationship the performance of schools in 
a district high school Blora, while the professional competence of teachers and 
organizational climate has no relation to the performance of Senior High School 
of The Entire Blora Regency. 
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